My Values

The most important thing in life is
to decide what is most important!

What should our organization, department, unit, or team stand for? What should
be the values by which we operate? Look over the list of values below. Circle any
values that “jump out” because of the importance to you. Then write your top five values,

in order of importance, below the list. Feel free to add values if needed.
Lastly use those values to write your own personal vision statement.

loyalty adventure cleverness
innovation candor hard work
love collaboration support
competition commitment freedom
clarity cooperation success
community support fairness purposefulness
control flexibility service
initiative fun trust
happiness honesty Jjustice
security humor stewardship
creativity learning influence
integrity order strength
honor originality quality

truth persistence resources
courage perspective profitability
obedience prosperity responsiveness
excitement recognition friendship
environmentalism relationships excellence
financial growth respect fulfillment
efficiency sincerity dependability
peace spirituality self-control
power wisdom teamwork
culture development discipline
responsibility humanity physical
partnership esteem character
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